	Description of institution

	Name of organization (In native language):
	Signa Sp. Z o.o.

	Name of organization (In English):
	Signa Ltd.

	Address:
	90-426 Łódź, ul. A.Struga 2

	Country:
	Polska

	Contact Person:
	Marta Okupińska

	Telephone:
	0048 42 6311818

	Fax:
	

	E-mail:
	okupinska@signa.pl

	Website:
	www.signa.pl

	Please specify your activities:
	Signa Ltd is a training and consulting company operating in our market since 2003. It organized plenty of commercial and EU projects, was a partner and co-ordinator of Polish and international undertakings. It operates in the sphere of education, trainings, coaching, development. The projects were connected with social problems, unemployment, education, vocational development, people with social problems. Signa was a partner in EQUAL project. Signa cooperates with plenty of companies and have offered services to dozens of them.


	
Planned project

	Short description of the planned 
	: We would like to find a partner that would cooperate with us in:

1. the mobility projects in the Leonardo da Vinci programme. We want to send graduates and employees of the education, HR, IT,  tourism and new tech sectors. Other sectors are possible.
2. partnership projects, dealing with education, development and vocational trainings. It refers to the partners’ staff and we want to exchange experiences, work out optimal methods of trainings, new topics of trainings, new ideas connected with education. 

3. Transfer of innovation projects, the main idea is to implement ideas and methods that have been checked and work in other countries  - connected with: tools for analysing the training needs, tools for evaluation of abilities and qualifications, materials for foreign  language learning, training curriculum etc.



	
Description of partners

	Tasks of the partner in the project:
	We are looking for a partner/partners that would act as a receiving organization/institution, arrange the working placements. In other projects we look for partners that want to exchange experiences, work out new patterns, improve methods of teaching, coaching, prepare new materials and handbooks. 


