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Centre de formation en informatique

Avec le soutien du FSE et de la RW


LEONARDO PARTNERSHIP PROPOSAL 2011
« Women & it »
Foreword
Interface3.Namur, a non-profit founded in 2005 in the southern part of Belgium, is active in education and promotes the accessibility of new technologies to women, focusing on their inclusion in the field’s growing economy and career opportunities.
As a small and agile structure, we work to improve their prospects through training, job coaching and personal counseling. Funded by the European institutions and Belgian authorities, we seek to share our experience and expand our involvement with similar structures in other European countries.
A Leonardo partnership offers ways to reach out to other actors in education, develop a common understanding and perspective, use resources more efficiently, build on the successes in other economic and social environments, and gain credibility to promote actions and policies at the European level.
Context
IT jobs are in most western countries occupied almost exclusively by men. There is still a very small percentage (around 10% in most countries) of women in IT studies either in schools, universities or formation centers.

As companies struggle to hire mixed teams, a new opportunity arises with the integration of new technologies, networks and telecommunications in their various professional fields, requiring a broader set of skills and profiles.
This is a new challenge for women to excel.
Main objectives

This project is to promote job opportunity and gender equality. Its goal, by a collaborative work between actors in education, is to integrate more women in IT jobs.

This goal is to work around 3 axes:
1. Substitute the “hardcore” computer worker stereotype with the prototype of a woman IT worker with apt communication skills, thus changing the representation and image of the field and its personnel;
2. Look for emerging IT functions in today’s job market where profile and role definitions are yet to be set;
3. Listen to the wishes of women, understand their prospects and difficulties in IT education to find ways to help them make their engagement in these new technologies a success.

Furthermore, develop a pedagogical approach and practice which better take gender into account, conduct interviews on the direction and priorities of professionals.
Prospective actors
Trainers, teachers and their boards of education, companies and unions, public authorities, young people with a secondary school degree and women looking for work.
Proposed steps
An inquiry and contact work at the national level, with international meetings to communicate results and progresses, exchanges of best practices and action proposals towards an easement of gender inequality.
1. Meet with concerned institutions;
2. Create a working group and collaboration tools on the Internet;

3. Visit field actors in Belgium and other European partners;
4. Interview students and female job seekers on their professionals goals;

5. Report what is seen and heard on the subject and the formulated needs, especially for functions in recruitment shortage;
6. Analyze the attitudes and behaviors of IT workers and their management, interview enterprise actors (men and women);
7. Share perspectives on the shortcomings and discouraging mechanisms towards women in IT to find “antidotes”, work on mentalities and representations and their needed evolutions;
8. Share initiatives producing the largest female participation, pointing new concepts, functions and educational programs women may want to join;
9. Gather a symposium of actors whom may enable these good practices.
Projected impact

1. The final impact is equal access of men and women to IT jobs, achieved by an increase of the number of women in the field studies and courses.

2. A transformation of the pedagogical, economic and sociological approaches of IT to stimulate women’s interest.
a) Positive evolution of mentalities of all field actors through our information, communication and interpellation at the European level;

b) Real integration opportunities for the female public in IT and its technological advances;

c) Expanded availability of courses in formation centers, for both female student and job seekers.
3. Public authorities’ awareness

a) To recognize and subsidize more fairly projects working for gender equality in technological fields;

b) To offer methodological means to reach the targeted public.
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